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Introduction

As one of our aims s to encowrage voung people’s imitiative and
autonomy, we continue to do our best to make it possible through
various ways. Formally, we support dgrassroots youth activist
collectives in Europe, especially Lhose, [or whom Lhe current
political and social situation is a challenge due Lo slale reslriclions
or lack of resources, What 15 usually not missing among youth is a
sttong  commitment, persistence and belief in  social and
environmental change. We are pleased to join their initiatives in
order Lo build collaboralive alliances, bul also 1o observe how new,
revolutionary structures are formed in 2018, Informally, we
strengthen our relations, get to know new young people, exchange
skills and knowledge, so present within our constantly growing
network.

Again in 2018 we had a chance to meet such young people not
only during big cvents we were part of, but also small-scale
workshops and trainings and meetings. It let us see the changes
happening with our own eyes, from one meeting to another. Tt
gave us Lthe perlecl opportunity Lo cooperale in a long-lerm process
of social change. We value il in parlicular in contrast lo the
temporary, short-term and uncertain connections, typical m our
ne-liberal capitalist soclety, which cause such phenomena as

datomization, dlienation and structural exclusion.

As an office staff we leam a lot, from the groups and individuals
of our network. We adjust our approaches to collaboration based



on diversity, respect and a better understanding one another. The
complex picture drawn by people in power makes us live in
unsustainable and hoslile circumstances, bul the power 1s laken
back by the people, courageous enough to oppose, and creative
and determined enough to propose alternative solutions.

Looking back at 2018, and considering the potential of our
upcoming activities, motivates us to keep [ighting for economical,
environmental and social justice. If you wish to see some results
check the whole report and join our network.




1. About us

1.1. The EYFA story

EYFA (European Youlh For Action) developed [rom a tour that was
initiated hy a Swedish/German group in 1936 10 save the old (orests in
Europe: then named European Youth lUorest Action. lrom  these
heginnings, EY FA has developed inte a network of individuals, grassroots
arganisations and collectives working (o translorm local and inlernational
communities in their approach to environmental and social, political and
BCONOMIC POsitions.

1.2. What does EYFA da?

EYFA provides a plattorm and practical sapport for new radical ideas to
grow o their (full potential. The international ollice localed in Berlin
coordinales EYUA's activilies through adminisirative and commuanicalion
functions  and heing the networlds contacl point for sharing  local
information,

EY LA supports and encourages grassrools projects and initiatives in the
following ways:

- Drganising exchanges, forums, trainings, network gatherings, actions and
projects of different kinds,

- Prometing innovative ways of working in the field of social and
environmental activism {ie; participatory education. consensus-based
decision-making, art and activism, free and open-source software, etc),

- Disseminating call outs and information on environmental and social
justice issues.

- Giving advice, knowledge and support in plaming and implementing
projects, nerworking and a set of essential topics (facilitarion of meerings,
ftundraising, strategising, dealing with contlict, campaigning, buim out and
anti-oppression amoeng oters).



Y FA gives activists an international perspective, but it is very important
to us that we keep our focus on the drassroots of social and ecological
change, It is characteristic of TYFA that projects initiated by CYFA
become independent sustainable long-term projects.

1.3. Who does EYFA support?

EY A focuses particularly on youth initiated activities and projects. EY A
projects are mainly for voung people, giving them the opportunity to act
and encouraging them to be active on local and international levels, A
special focus is put on providing access for groups to take part in
international  grassroots  movements, EYFA  always puts  effort into
including yvouth from all corners  of the continent, with different social,
geographical and cultural backgrounds, Grassroots groups:

* combating xenophobia, homo-, tmans- and queerphobia, racism,
[ascism, sexism, ableism and all olber [noms ol exploilation and
injustice.

» promoting cultural diversity and the rights of women, LGBETI+ and
queers, indigenous, refugees, migrans, and other vulnerable
nunorices.

* combating enviromnental degradacion, ecosystem desouction and
animal exploitation and promoting biological diversity.

* promoting voung people's access to social rights like health, housing
and ecucation,

1.,. EYFA's Vision

EYFA's main aim is w encourage voung people's initiatdve and autonomy.
EYTFA sirives [or a world

Prased on social, envirommnental and econoniic justice, in which people teel
cinpowered w act and raise their voices on the issues that atfect their lives.
EYTA works (o challenge the cuarrenl dominant social and economic



system while developing new wayvs of organising our communities based
on environmental and social sustainability,

1.5.1. EYFA's Dbjectives

EYFA has three core objectives at the center of everything we do:

« Capacily hailding: 'To help groups develop the skills and knowledge o
gain Aaccess o [unding,

training and the tools to articulate, debate and enact their ideas,

« Civic engagement and participatory processes: To support grassroots
groups to critically

engage with already existing decision-making processes and politics, and
to develop more

egalitarian and participatory alternatives.,

« Cross-regionel Cooperation: Developing closer cooperation through
joint initiatives and the sharing of ideas, histories and experiences amongst
grassoots groups working in different political and social contexts,

1.,.2. EYFA's Priorities

Crver the course of EYFA's existence, the netwark has focused its energy
un a witde variety of projects all across Twrope, Out of these projects,
patterns have emerged that point to some of CYFA's priarities,

Developed by the network, office and Board, and re-evaluated each vear at
network strategy meetings, these priorities provide focus for Y FA's work,
While we prioritise these two areas, we continue to offer support to some
groups whose work does not fall exclusively into one of these categories.

Social and Environmental Justice

EY IiAs perspective is based on the understanding that social and
environmental problems dare deeply interlinked and are also expressed in
patterns of economic injustice, Socially sustainable and just communities
go hand in hand with environmentally sound ways of living. Sustainability



and alternatives to the growth paradigm have alwavs been part of LYFATS
socidl justice projects and vice versd, BY FA's many climate justice, energy
ancl environmental projects have aimed to draw the linls between
sconomic growth-obsession and the exploitation and destruction of our
natural and human environment as well as excluding large populations
from access to resources.

Inclusion

Sacial, cultural, institutional or individual beliefs and practices exist which
privilege spme human

beings and exclude, by subordination and oppression, others based on
attributes of race, ethnicity,

dencer, sexudlity, class or caste, among many ather distinctions. TY FA
believes that social and

pCONOMIC exclusion are tied into histories of patriarchy and colonialism, as
well as war, profit and power. These experiences have at times given rise
to equally oppressive and excluding practices and policies. If we are to
creare a peacetul society tree from hierarchy, exploitation and oppression
that instead respects the autonony and dignicy of all human beings, the
wayv these forces interact muist be recognised and addressed. With owr
focus on supporting Eastern European groups, our cinrent work includes
many groups working to tackle issues of social and institutional exclusion,
peace building, intercultural dialogue, gender inequality, right-wing
exlremmism, nationalism, racism and homophnbia.

1.9 EYFA's Structure

1.5.1. Decision-making

Decisions are made during different meetings throughout the year. During
these meetings the following is discussed: old and new projects, focus of
the network, strategies and future cooperation plans, Though we o often
malke use of on-line meetings and decision making tools, face-to-face



vearly networl meetings are crucial for our work, and informal network
cliscussions take place alongside all BY FA events, BY FA bDoard meetings
are organized once a vear at the TYFA office in Berlin, The board has
better insight in the works of the office this way and with everything at
hand it heightens practicality,

All orpamzatonal decisions are made through reaching consensus. The
Cconsensus is a decision-making process that fully arilizes the resources ot
a group, seeks the agreement of most participants, and resolves or
mirigares the objecrions of the minority to achieve the most agreeable
decision. Consensus is also used during all EYFA meetings, projects and
events. EYFA hunctions on the beliet thar people in a group will relate o
cach other in a much more fair and productive way if everyone's
contribulion is considered and is equal 1o evervone else's. Consensus
requires use ol communication hand signals during meetings and decision
maling processes, and, sometimes, presence of tramed facilitators and
mediators,

1.5.2 EYFA's Office

EYFA has one iremnational office, located in DBerlin. The office
coordinates EYFA's activities, including administrative and financial tasks,
as well as big part of the communication fnctions of the network, This
includes producing the EYFA newsletter, acting as an information and
supporl poinl lor organisalions in the nelwork and as a communication
liaisnn hetween local and internalinonal projecis.

The office is organised collectively amd non-hierarchically, meaning that
all stall and volunteers are expecied 1o lake an equitahle role in day-to-day
tasks and decision-making processes. Urom watering the plants to writing

dpplications, tasks are shared and ratated amongst all of those in the office,

a



The office also acts as a 'training ground' for yvoung people to develop
various skills, such as project coordination, fund-raising and boolkkeeping.
FYFA does not require office staff to arrive already equipped with all the
necessary knowledge and experience to carry out their tasks. Rather, the
gnal is to be a place where voung people can work to develop skills in a
supportive environment, leamning-by-doing. It is normal for staff and
volunteers to work in the office for 1-3 years, before moving on to share
thelr new skills with other groups and projects.

1.5.3. EYFA Advisory Board

The 'Advisory Board' oversees the work of the office. The Board provides
support and advice to the office — particularly in terms of strategy and
finances,

Currently, there are three Board members. two of them used to be part of
the office team. In both the office and the Board, effort is made to maintain
balanced representation amongst the different corners of Europe.

1.5.3 EYFA Network

FYFA is a network that consists of  individuals, collectives  andd
grganisations from all around Curope, There are no membership rules or
fees required to join the Y FA network — TYFA is gpen to all current
grassroots and alternative youth movements focusing on environmental,
social justice and alternative economics and related issues,

The EYFA network is primarily used to share information, skills and
resowrces. It commects groups working on similar topics around Ewrope,
and groups wanring to share experiences or gain maining from one another.
The network acts as a way to connect local issues and struggles mrans-
nationally, In particular, the networkk works to connect groups in east and
west Europe, building solidarity amongst different regions.



The LY FA Network has two permanent working groups, Network Strategy
ane Cross-Border Collaboration, which help the international office in
Berlin identify the needs of groups in the network and decide where and
on what issues upcoming gatherings should focus, This ensures that TYFA
consistently works towards its aims of capacity building, participatory
processes and East-West networking. For each EYFA project a temporary
working group is also created to support the logistics and develop the
content of the project. Sometimes these groups continue working together
afrer the project’s completion.

Typically, the network has one meetng each year where the priorities and
strategy of the network are decided upon and projects and activities are
developed. Between mectings, members can stay in touch via mailing lists
and online calls. Like all EYFA meectings, decisions are made on a
CONSensus hasis.



1.0. Partner Organizations B Network-members

EVS partner organizations 2016:
»  Aps Yard “Associazione di Promozione Sciale™ (Italy)

* NGO Youth Education Centre “Fialta™ (Belarus)
» All-Ukrainian association for youth cooperation “Alternarive-v™
(L. kraine)

EYFA's work is also possible due co all kinds of support {intonmational,
infrastructural, technical and organizadonal) of owr allies, friendly and

pariner organizations and network members:

Ipsritute for Democracy and Lluman
Rights { Armenia)

Felarus Treedom ol Speech (Belarus)
Labowvzw {Belpgium)

Wrcdesacte [(Belginm)

Firelly { Bosnia)

Zelena akcija Zagreh (Croalia)
LIEL {Croatia)

Auco*Mat ((zech Repuhlic)
Klimakollektivel {Denmark)
Hyokvaalto (Finland)

La Ehonce {Erance]

Skills Tow Action ((rermany)

Tewals Tor Action (Germanyy
Kommunikadonskollekoiv {C.ermany)
VLD Netwark (Crreece)

Vedegylel (Hungary)

Cluaiseacht {loeland)
Ee.Ceneration {Homania)

£ali. 1" {Liruania)

ASTITY [(Melherliands)

SI1MA (Poland)

LxALA (Portuzal)

Frla (Porugal, Trance, (zermany ]
LENE.A (Republic of MMacedonia)

Food not Bomhs (Russian Federation)
Alternativna Kulturma Qrganizaci)d
(Serbind

At Centre (Slovenia)

Fracking Ez {5pain)

Feplogistus on Accion (Spain)

Ceubon Lrade Watch (Spain)

Froles project (Spain

FeuTHarma (Spain)

Collectiv Leo Actin (Spain)

REhythm of Eesistance lsanbul { Lurkey)
Stap xenaphabia Youth Federation

(L kraing)

Campaign to Frotece Pone Yalley {Linited
Kingdom)

Coal Action Network (LToned Kingoom)
Tripod (Lnited Kingdom)



2. Projects

EY UA's worle programime 2018 had exploring self-organised youth worlc as
its general field of focus. In 2018 we provided a variety of capacity
huilding activities for young people in Europe, with 4 main objective (o
develop skills, networks and knowledge to create new and reinforce
exising pardcipatory structures providing voung people with alternarives
for their social and economic inclusion,

The main project ol 2018 was our Work plan “coLABOURatLe! Young
people taking economic inclusion into their own hands™ consisting of 3
intercommecred activiries:

coLABOURate!

2.1. Prepare! Laying the groundwork for equal employment

This activity provided a series of 11 small-scale trainings for youth
uncerprivileged on the labour market or interested in building alternatives
against social and economical exclusion. This project reached 145 youth
([rom LUK, 51, PL, RS, E5, NL, RO, DE, HUI, GR, TA, CZ, 5K, ME)wilh
trainings to develop the skills to address economic exclusion and to
organise cooperatively.

wWorkshop modules from ACTT have Deen distributed via mailing list for
wider stakeholder availability and selected modules are available i 2018’s
[esource pack.



2.2. Unite! Young women=
etploring lahour rights

10-16. Iine 2018, Wojtowice, PL

This aclivity hroughl 20 youlh agenois
nf change (representatives of student

unions, labour unions, self-employers, (Y ‘
NGOs, women/LBT1+queers) mostly |
from Eastern & Central Europe (BY, |

PL, iS5, UA, DE, ES, RO, UK, FI, LT)
to  share their experiences of
discrimination and leamn (ools (o
actively stand against exclusion on the
labowr market. Daomg the activity,
participants wrote poelry  and  other
texts, as well as filmed footage for a
video glossary.

2.3. Organize! Youth workers developing participatory alternatives

o-11. October 2018, Milane, IT
)

This was a weel-long
training  far 31
European youth (trom
LA, RU, BY, PL, DE,
RO, GR, RS, HU, IT)
interested  in learning
and sharing skills on
the topic of mumal-
aitl-spaces Anel
cooperatives,  Youth
involved in  workers
COOperatives in
diverse fields {food
produciion,  printing

and publishing, sewing, etc.) initiated new alliances amongst themselves
and contibured to the production of a resource pack based on the activicy's

programme,



The other activities were:

2. Help desk

More then 170 young people working on anti-discrimination and social
justice topics took part in weekly advisory sessions covering: civic
engagement, facilitating access o esources, cmpowernient of voung
people in sociely, aclive citizenship, raising awareness of EU policy
agenda in the field of vouth {i.e. EUT Youth Strategy).

2.5. Lacal trainings

62 local vouth took part in 6 non-formal trainings on the topics of non-
hierarchical and collaboratively working together aimed at spreading &
multiplying skills among youth.

2.5. Hosting EVS

2.6.1. EVS “Together we learn, together we work: youth farilitating
peer participation™

1. July 2017- 30, June 20138, Berlin, DE

This CV5 Project brought 2 volunteers (from UA & BY) to the office in
Beorlin, During e project, the wvolunteers strengthen voung people’s
engagement in creating and maintaining their working  environment,
including cross-national collaboration and networking. The volhinteers
arganise workshaps and info evenings al the project space providing
informal education for local youth and learning themselves aft the same
time.



2.5.2. EVS “Mupy MMP: Conaecting peace-huilding communities
across Eurape™

T, July 2018 — 30, June 2013, Berlin, DF

This EVS Project brought 3 voung voluneeers with fewer opportunities
(LA, RU, ES) o Berlin where they had an opportunity w build cross-
national collaboration & networking towards an inclusive & resilient
European commiuiicy.

ALWAYS DX x kK

HURSDAY ATTPH:

2.7.1. “Enjoy voluntrering®

24, September 2018 - 17, December 2018, Milano, IT

Y FA coondinated the sending of 2 young volunteers (frum RS) to
participate in an EVS mobility for the EVS project “Enjoy volunteering”
al nur parlner nrganisalion Associalion ol Social Promolion Youth Aclion
for Rights Development (Aps YARD).
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2.8-9. Statutory Meetings

Office staft (3 people) & 4 board members attended the annual Board of
Direclors meeting in Amsterdam.

The second statutory meeting, our anmual EYFA Member Meeting, took
place in Takor, Czechia, Delegate members of our branch organizations,
together with 3 Secretariat members and EVS volunteers met to plan the
future of EYFA, framed in the curent political sitnation in Europe.

2.10. EYFA Newsletter

17 writers/editors, Le. voung people interested in issues of inclusion &
environmenlal sustamabilily worked on the preparation and dissemination
of bilanmial newsletter, covering:capacity building, open access to
ecducational materials, media worlc

2.11. Online portal

12 woung people merested in sustainahle & paclicipalory praclices in
vouth  work contributed to the Skillshare wiki, encouraging more
participatory interacrion. The Portal targets: capacity building, open access
to educational materials, vouth work, non-formal education,

In 2017 EYFA also started a twitter account to increase our visibility,
inform aboul events and  promote ideas of social and envirommental
justice, You can follow us here: https:/twitter.com! LY FA



1. Netwark Actions B Initiatives/Coached Projects

1.1. Wheels § Action

Wheels 4 Acrion supports aftordable mansport for grassroots activists,
They belisve in freedom of movement, people overcoming distances and
boundaries to take action for social and environmerntal justice.
Collectivising the means of tansport helps breaking social divisions. Their
mission is ta lower the threshaold that grassroots activists meet in order to
travel for their work doe to lack of resources. They otfer confidentiality
and [exibility through goad and secure cammunication.

Wheels [or action is a sell-organised inlernalional collective [ounded 4
vedars ago in Berlin, They male decisions by consensus and all the
members are milicant volunteers. The collective takes responsibilicy tor the
maintenance of our shared vehicle, W4 A relationships are Dased on trust,

In 2018 Wheels [or Aclion conlinues o nspice us inan idea of sharing a
commadity, also responsibility for well-being of all, including the nature,

1.2. Aktion Queer Kamerun

Aktion Queer Kamerun works to help LGET acrivists in Cameroon (o
continue their wark and to Tive humane lives, They conduct informational
events in Germany, to raise awareness, build solidarity, and generate
donalions [or the cavse ol Cameroonian LGBT aclivists, On the ground in
Cameroon, AQK provides shelter, as well as legal and medical aid for
prassroots LGBT acrivists (primarily the ones who fall through and don’t
gain arcess to bigger international NGOs). What we also find important
about AQK s work is that the mixed group seeks to engage as nomn-
hicrarchically as possible with the people receiving suppotL.



1.3. Ecotopia Biketour 2018

Fcotopia Biketour is a self-organized environmental and social activist
bicycle tour that has been cycling through different parts of Europe each
summer since 1990, Visiling social and environmental projects and groops
on its wav. to learn about their struggles and wvisions, to exchange
lmowledge, o0 create comnections and to support them by pardcipacing in
daetions or doing some physical work,

Ecoropia Biketour 2018 started in the end of June in Pamplona, Navaire
and waversed the Iherian peninsula, ended almost 3 months later in the
fire-affected region of Portugal, Benfeita,
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1.h. Kopacze-Diggers “Safer at Home"

Safer at Home is a series of 6 weekend meetings for LGBT(Q radical
arganizers aboul tools lor saler communication and online working,
dealing with repression, emotional health and sustainable activism. It
answers the need of ecmpowering and sieenglthening the queer-leminis
movement, which experiences a lot of repression and distress because of

16



the political situation in Poland right now. LOGBTQ people are being
persecured and face intense discrimination, both on an institutional and the
social level, It is nearly impossible for any organization or group working
in the areas of LGEBTQ movement, anti-discrimination. social justice or
coology o get any institntional support in Poland right now, a lot of them
are being persecuted, controlled and repressed.

1.3. Kopacze Queer Feminist Camp

After last summer’s successful feminist

skillshare  on  carpentry and  slove

construction, which is in part responsible for

space’s mcreased hosting capacity, the

Kopacze collective invited 50 participants to

the Polish countryside for their first international queer feminist camp. The
space Kopacze otfered its deep ecology / permaculoure values with each
and every participatory, participant-led, intersectional feminist workshop
that took place.

1.6. Street Vaoices in Warsaw

The contribulnrs and collective hehingd halcerowicz.com, with the primary
goal of providing activists, jourmalist and all interested people with
information hat allows [or reliable and subsianlive criticism ol power
mechanisms, initigted the campaign *Street Voices™ to address issues like

N



gentrification, economic exclusion and tolerance, The campaign included a
local street newspaper for a cenmal distict of Warsaw, as well as the
publication amd distribution of a Glassary of Capitalism. ‘This glossary can
be found here in its digital format: http://balcerowicz.comyslownik-
kapitalizmu!

3.7. Campaign to Protect Pant Valley

| . A e

EYFA has been in solidarity with a muldmide of camipaigns to halt
opencasl mining [or many years now. The Coal Action Neltwork has heen
working with local residents of Ponr Valley, Durham against this particular
mine since 2009, In the lalest escalation of the campaign, local
communities and land defenders from across Furape set up a land
occupation together. While the occupation was eventally evicted and the
Banks Mining Group™s destructive dig approved (therg remain some legal
possibilities for reversal though), this campaign malkes an important
stacciment for worldwide solidarity in our collective stouggle against
climate change and capitalist hegemuony,

M



1.8. Coal Action Netwerk

The Coal Action Metwork continued their fight alongside community
groups against epencast coal mines and infrasomcoure thronghout the UK.
In addition to the Pont Valley struggle, the Coal Action Network continued
to resist every new opencast proposal this year within the UK. The Coal
Action Nelwork and their allies, Hilllop Action Group, won an incredible
victory in 2018 in stopping a new opencast. Further, they have almost
commpleted a film showing the issues with restoration of former coal mines
in Wales, which will soon be ready for release and accompany their Ditch
Coal Repoit as an exceptionally valuable resource for the climate change
resistanee struggle.

1.9, FemStreik
¢ The fleminist  sirike  criticizes  structural
discrimination and disadvantages of women® and
queers®. 1's aboul siruggles foc lair salaries and
@ working conditions as well as recognition of
unpaid care and household worke The strike sets a
clear sign for self—cletermination of bodies and

|-
|-



against violence against women* and queers®. We believe that an
assembly addresses especially the problem of isoladon of women® and
(ueers®. We sel 4 frame in which women® and queers® can exchange
dbout their problems, network and explore ideas for actions topether. We
want o creace a base tor the future to fight for the rights of women® and
(ueers™  and strengthen the solidarity in society. The current racist
discourse paints an image of migrant nien that threacened white, German
wimen. We wanl 1o sel a clear sign against thal. We represent a hroad
feminist movement which is positioning itself strongly against racist
exclusion and discrimination - for an open community 0 salidarcily!

1.10. Queers da ot respect borders

With the aim of bringing rogether queer/trans®* people of different ages
across horders to support, empower and inspire, this informal collaboration
amongst queer activists from Germany. Poland, Czechia. and Ukraine
facilitated muoldple skillsharing meetings and the ranslaton ol video
materials into more languages,



4. EYFA Media § Publications

Video Glossary

YOUNG WOMEN' EXPLORING LABOUR RIGHTS

rr s L o 1 %

o Y
A

This short movie was shot during EYFA’s mtemational FLTI youth
exchange “Unite! Young women® exploring labour rights™ and reflects a
mixrure of theoretical content and personal experiences of isolation and
alienation of the precarious life under neo-liberal capitalism. By
interviewing participants and gathering their input this way, we wanted to
give this topic a human face and encourage more youth to @ke part in or
arganise heir own lolure activities o discover the 1opic of ecanomic
exclusion and labour rights on their own. You can watch the wideo here
(see nther languages in the side 1ab, including, German, Rossian, Polish,
Spanish);

Lietps i fvimen, com/ 027 25084




Resource Pack

The cumulative ourput of this years
workplan activities is a resource pack,
to be spread amongst youth and groups RESOURCE
who are interested in cooperative work p AC K
and sefting up a cooperative themselves.,

It includes not ondy material from the

third work plan activily dedicated 1o
cooperatives and mutual aid spaces, bur

also  inpul Ireom on economical ifwe [
exclusion andd a gender perspective on g ein
alternatively organizing the workspace. our Il
All in all, the resource pack presents d g hands
“best of” compilation of our 2018 —
Workplan  aclivilies, wilh  workshop g can
modules and descriptive texts, to be do N

distibuted amongst the network and g anything!
affiliated  groups!  You'll  firdd  the
Resource Pack in Russian and English
on the EYFA website.

Ende Gelande

EYFA is one of the allies and supporters of Ende
Grelande call for action:

https:fwww ence-

clarnde.org/de/aulml untersiuetz erinnen

Ulez = trainer Netwaork

Ulex works with an extensive nerwork of experienced wainers across
Furope, working together to develop and share tools, practices, resources
and activities which address participant needs. In 2018, several EYFA
nelwork members were able (o altend Irainings at Ulex (o develop
themselves and thereby contribute to the overall capacity development of
the groups 10 our network.
hitp:/ulexproject.orgiwho-we-are/trainer-network/



Sacial Media

Comnect. follow, share EYFA's events and call-ours via our Twitter
dccount: hitpsitwitter.comy_eyfa

Find the videns that we produce via Vimeo:

htps:/adimen. comauser90 137 588

5. Thanks

EYFA is what it is thanks to the support of private donors and generous
[unders. Thanks o all ol you thal conlinue Lo SUpporl us one more year,

COUNCIL CONSEIL
OF EUROPE DE L'EURCOPE eurcpean youth foundation

fonds auropden pour la jeunesse

Co-funded by the
Erasmus+ Programme
of the European Union

Network
for SD-CIE|

FRESH HANDMADE COSMETICS

h" - H
0‘90' fonds voor JONGEREN

Change




b. Financial Overview

EYFA 2018 Financial Overview - Expenses

Personnel Costs

Srat casls 45, 050,52
Consultants and freslancers (salary admin, webpage and server mainlenanca) 176520
47 170.7
Office cosis
Hertal and As=ocialed Costs Lz0c.c0
Communksation Coscs (eElephores, meinet, mall, Weebs e 1/ 10
Copy and Frin Cosls 115.C6
Ofliee Mareials 120.50
Equipment ard Mainlenance LI
Postage and Transport 1.157.07
3,308,910
Projects
A0 1 LHreparae! Laying the grzundwork for equal empleymeint 1120405
92 WE LS AT 2 LN :‘l"l‘.'ll.ll'lﬂ Wt cEa kg L::!IJI:-ur Ilﬂh_t‘& 1337772
O TE D rganize ! voulh workers developing paricipateny
A ternatives A5.0R4.00
2017-1-DE0A-
Kalns-  [Frasmus+ FYS 201700 Together wr IRAM, g erhar we work:
014385 b Faclfating ey pantisl padlun FREE=N
2015-1-DE04-
K175 [Frasmus+ CYE 201RE1 B Connecing prace-laild ing com monitias
(I - acrass Europe 1% BEE.CU
Fraject pariner maney LE00c0
B1,532.51
Other Costs
Iinancial Costs (bank costs, chamber of commeice) AYUEL
Sty meetn s eld, 1d
Dther casts and staff raining 1z42.14
Crubitlon s 1RGN

Tolal costs EYFA 2017

EUR

1359,315.1




EYFA 2017 Financial Overview — Incame

EACEA Grants
LU AE-EH -
1-2018-1-0E-
EFrFKA3-
CEC YGLT [Erasmus = Seructural Gan 34,830.00
2018-1-DEGA-
E&alih-  |erasmus + BEWS 20118 Connecting peace-building communities
OIE2E2  Jcluss EUnpe 25, 70000
B SEG.00
Eurgpean Yauth Foundatian Grants
2 WP20LE [ENF Work Plan 20618 AG, GO G0
27502 2018 [EYF St il Gt (2018-159) 1232100
Other income
Cotunding 27 WPPGTR BrBiE2
YTRE olurty T Becognlikn In 27 wie2018) A.GRGGN
Chedil inleresl A2 62
Danatian and GRS 21261959
olher income AnC 00
I LJSIH Feiprask unding 5, 00000
Tatal Income EYFA 2018 EUR 154,203,832
Halance EYFA 2018 EUR 14 8688.68



